Special educational needs/Disability policy

At Little Oaks Nursery we aim to provide an environment in which all children are supported to reach their full potential, whilst meeting each child’s individual needs with the support of out side agencies and ensuring we are working in partnership with all parents, to provide an environment to reflect the rich and personalised experience that many parents give their children at home.

We have a designated member of staff to be the Special Educational Needs Co-ordinator (SENCO) who is Shelley Murray we give their name to parents and have this displayed on the parents notice board. They have a job description for this position to adhere to which is;

To attend all SENCO training and any other training to support children’s individual needs.

To feedback all training to the rest of the team and to keep the SENCO training file up to date and well organised.

To implement and follow the early years foundation stage curriculum and framework.

To keep the SENCO register up to date and provide information to parents on request.

To work closely with outside agencies such as PRESENS to support the development of children in our care, whilst ensuring parents are kept up to date with these sessions.

To work in partnership with parents at all times.

To complete ABC charts, IEP`s and support other staff with completing them, whilst ensuring they are relevant and up to date.

Keep confidentiality at all times and follow our confidentiality policy.

To keep the nursery manager up to date with any SENCO needs or requirements.

To work along side the nursery manager in updating and implementing the SENCO policy and SEN code of practice and informing other staff and parents of its purpose.

Ensure all children on the SENCO register have a copy of the SENCO policy and their parents are aware of there purpose.

To use and implement Makaton and visual timetables at all times.

Work towards meeting each child’s individual needs, implementing equal opportunities. To attend any organised meetings to support this or to provide a written report when requested.
We have regard for the DfES Special Educational Needs Code of Practice.

During our child induction pack we ask parents to inform us of any special educational needs their child may have and set out a plan on how we can support them with this.

We have a SENCO register which states what stage of action a child with special educational needs is at. 

The child may be receiving Early years action, which is when we identify a child has special educational needs and the key person provides intervention that are additional to or different from those provided as part of the nurseries usual differentiated curriculum or activities.

Or Early years action plus, this is when the key person or SENCO are provided with support from out side specialists, so that interventions other than, or additional to, those provided through the nursery action can be put into place. The SENCO will take the lead although day to day provision continues to be the responsibility of the key person.

We use a system of planning, implementing, monitoring, evaluating and reviewing individual educational plans (IEPs) and ABC charts for children with SEN/disabilities. We use these systems for keeping records of the assessment, planning, provision and review for children with SEN/disabilities.

We include all children in our provision and provide equal opportunities for all in our daily practice and planning. This is encouraged through a key person system and enables the key person to support the needs for each child within their care. 

Our staff incorporate any special educational needs or disabilities within the planning for the early years foundation stage curriculum and adapt activities to meet each child’s individual needs.

We provide practitioners to help support parents and children with special educational needs (SEN)/disabilities. This may be with feed back from small group sessions with PRESENS and key persons, information from speech and language therapists or from the staff daily planning and observations.

We identify the specific needs of children with SEN/disabilities and meet those needs through a range of strategies, this may include adapting activities, equipment or resources to meet children’s needs,  providing small group activities, the use of Makaton and visual timetables, planning and observation, using visual aids, positive role models, positive images, implementing and carrying out ABC charts and individual education plans(IEP).

We work in partnership with parents and other agencies in meeting individual children's needs. This may include speech and language therapists, PRESENS and other out side agencies visiting the child at nursery weekly or having regular meetings with parents and the child’s key person.

We monitor and review our practice and provision and, if necessary, make adjustments. This is done through planning, observations, room tracking observations, planning feedback, health and safety checks and risk assessments being carried out.

We ensure that the provision for children with SEN/disabilities is the responsibility of all members of staff within the setting.

We ensure that our inclusive admissions practice ensures equality of access and opportunity. 

We have a lift and a child height railing in the hallway to ensure access for everyone.

We ensure that our physical environment is as far as possible suitable for children with disabilities. By making sure the equipment and activities are adaptable, free flow access to the garden, adequate space between furniture and double doors that open to enter the rooms. Having as much equipment as possible at child height along side displays. Places for children to display their own work at their own height.

We work closely with parents of children with SEN/disabilities to create and maintain a positive partnership. They are provided with copies of all meetings or small groups carried out with their child or any ABC 
charts or IEP`s and they are encouraged to comment and give input and feedback on these. 

We ensure that parents are informed at all stages of the assessment, planning, provision and review of their children's education. We encourage parents to attend 6monthly parents evenings and to complete interest sheets and to share news of their child’s home life with us.

We provide parents with information on sources of independent advice and support. We have information on our parents notice board in the hallway for them to contact the childrens information service, PRESENS and other out side agencies.

We liase with other professionals involved with children with SEN/disabilities and their families, including transfer arrangements to other settings and schools.

We use the graduated response system for identifying, assessing and responding to children's special educational needs. Including ABC charts and IEP`s.

We provide a broad and balanced curriculum for all children with SEN/disabilities, encouraging their participation in all activities and areas of the  early years foundation stage framework.

We ensure that children with SEN/disabilities are appropriately involved at all stages of the graduated response, taking into account their levels of ability. Ensuring their needs are valued, supported and to provide inclusion for them.

We provide resources (human, environmental and financial) to implement our SEN/disability policy.

We ensure the privacy of children with SEN/disabilities when intimate care is being provided. And all information is kept in a safe locked file at all times, to ensure confidentiality.

We provide in-service training for practitioners, and have an annual budget to enable staff to go on regular training to meet children’s needs and to support the daily running of the nursery. We have a named training coordinator who ensures all training is kept up to date and implemented.

We raise awareness of any specialism the setting has to offer, e.g. Makaton trained staff, during inductions and show rounds of the nursery and within the staff achievements file in the hall way. 

We have appropriate toys, posters and books, including crutches, puzzles and a bear wheel chair to promote special educational needs and disabilities, to make children equal and to make others aware of this.

We ensure the effectiveness of our SEN/disability provision by collecting information from a range of sources e.g. IEP reviews, staff and management meetings, parental and external agencies views, inspections and complaints.  This information is collated, evaluated and reviewed annually. 

We implement our behaviour management policy and equalities policy closely with our special educational need policy to encourage positive role models, positive praise, equal opportunities and an anti discriminatory environment for all.

We provide a complaints procedure.

We monitor and review our policies and procedures annually.

All staff read, sign and date a code of conduct to adhere to and implement our special educational needs policy at all times during induction.

The nursery manager will challenge any staff showing inappropriate attitudes and practice and the nursery disciplinary procedure may be implemented.

When recruiting staff we provide equal opportunities to candidates who may have special educational needs requirements or disabilities and this does not affect their interview process, we will do what we can to support them. 

This policy should be read in conjunction with;

The early years foundation stage framework, The every child matters provisions within the children act 2004, The childcare act 2006, The children’s act 1989- working together to safeguard children, The children’s act 2004, safeguarding vulnerable groups Act 2006, SEN Code of practice, Little Oaks Nursery safeguarding children, operational plan, equal opportunities, health and safety, confidentiality, contingency for staff ratios, behaviour management, equipment & resources, management of staff, outings, partnership with parents, staff code of conduct, training, toileting, settling in, young persons, recruitment, policies and procedures.
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