Equality of Opportunity policy

At Little Oaks nursery we are committed to providing equality of opportunity and anti-discriminatory practice for all children, families and staff who come into the nursery environment. We are committed to working in partnership with parents and other agencies, supporting children with learning difficulties and disabilities whilst providing equal opportunities to all. 
We have a named equalities coordinator who is Katrina Bristow. They have attending all relevant training courses, feed this information back to other staff and keep our equalities folder up to date. They implement the following job description daily;

Purpose of the job
To attend all Equalities training and any other training to support children’s individual needs, and promote equalities within the nursery.

To feedback all training to the rest of the team and to keep the Equalities file up to date and well organised.

To implement and follow the early years foundation stage curriculum and framework.

To keep the SENCO register up to date and provide information to parents on request.

To work closely with outside agencies such as PRESENS to support the development of children in our care, whilst ensuring parents are kept up to date with this sessions.

To work in partnership with parents at all times.

To complete ABC charts, IEP`s and support other staff with completing them, whilst ensuring they are relevant and up to date.

Keep confidentiality at all times and follow our confidentiality policy.

To keep the nursery manager up to date with any support that is being given to children with learning difficulties and disability.

To work along side the nursery manager in updating and implementing the Equalities policy and informing other staff and parents of its purpose.

Ensure all children on the SENCO register have a copy of the Equalities policy and their parents are aware of its purpose.

To use and implement Makaton and visual timetables at all times. And any other methods to support equal opportunities within the nursery such as a gold book, praise and positive role models, images, toys and equipment.

Work towards meeting each child’s individual needs, implementing equal opportunities. To attend any organised meetings to support this or to provide a written report when requested.

We have a named special educational needs coordinator who is Shelley Murray, she implements the following practice daily;

Purpose of the job

To attend all SENCO training and any other training to support children’s individual needs.

To feedback all training to the rest of the team and to keep the SENCO training file up to date and well organised.

To implement and follow the early years foundation stage curriculum and framework.

To keep the SENCO register up to date and provide information to parents on request.

To work closely with outside agencies such as PRESENS to support the development of children in our care, whilst ensuring parents are kept up to date with this sessions.

To work in partnership with parents at all times.

To complete ABC charts, IEP`s and support other staff with completing them, whilst ensuring they are relevant and up to date.

Keep confidentiality at all times and follow our confidentiality policy.

To keep the nursery manager up to date with any SENCO needs or requirements.

To work along side the nursery manager in updating and implementing the SENCO  policy and SEN code of practice and informing other staff and parents of its purpose.

Ensure all children on the SENCO register have a copy of the SENCO policy and their parents are aware of there purpose.

To use and implement Makaton and visual timetables at all times.

Work towards meeting each child’s individual needs, implementing equal opportunities. To attend any organised meetings to support this or to provide a written report when requested.
Provide a secure environment in which all our children can flourish and in which all contributions are valued; this is done by use of key persons and regular small group activities. These include promoting all different cultures, religions and disabilities.  

Include and value the contribution of all families to our understanding of equality and diversity, through our welcome packs, festival calendar, language charts and displays within the rooms.

Provide positive non-stereotyping information about different ethnic groups and people with disabilities;

Improve our knowledge and understanding of issues of equality and diversity; and

Make inclusion a thread, which runs through all of the activities of the nursery.

The legal framework for this policy is:

· Race Relations Act 1976;

· Race Relations Amendment Act 2000;

· Sex Discrimination Act 1986;

· Children Act 1989; and

· Special Educational Needs and Disability Act 2001.

· Employment equality Act 2003/06

· Disability Discrimination Act 2005

· Carer and disabled children Act 2000

· Equality Act 2006

Admissions

Our nursery is open to all members of the community no matter of their race, gender, sexuality and Religion.

We advertise our service widely with the children information service, notice boards, website and phone book.

We reflect the diversity of members of our society in our publicity and promotional materials.

We provide information in clear, concise language, whether in spoken or written form.

We provide information in as many languages as possible. And seek support for this from EMAS (Ethnic minority achievement service) to support us with this.

We are able to provide information in brail, larger print or spoken on request.

We base our admissions policy on a fair system that consists of a waiting list on a first come basis. 

We do not discriminate against a child or staff with a disability or refuse a child entry to our nursery because of any disability. We provide equally opportunities to all children through a key person system to ensure their individual needs and requirements are met.

We are able to provide use of a lift down the stairs to the nursery, a ramp leading in, a disabled accessible door, and a accessible toilet. 

We ensure that all parents and staff are made aware of our equal opportunities policy. All staff is given a copy and copies are available for parents and staff at all times in our policy file.

We encourage staff to be positive role models and any inappropriate attitudes and practice will be challenged by the nursery manager. All staff adhere to a code of conduct and the nursery policies and procedures are read and signed to ensure understand and will adhere to them. If required the nursery disciplinary procedure will be implemented.

We develop an action plan to ensure that people with disabilities can participate successfully in the services offered by the nursery and in the curriculum offered. Regular tracking observations ensure the best use of space is provided for all the children and staff. Our key person system will ensure the child has access at all times to all furniture toys and equipment.

Staff adjust activities to enable all children’s participation at all times. Staff will accommodate this by moving activities from the floor onto tables or vice versa, moving equipment, adjusting equipment heights and surrounding areas and buying new equipment to meet the children’s needs if required. Staff will work in partnership with parents to use equipment from home if required to support the individual.

Employment

Posts are advertised and all applicants are judged against explicit and fair criteria. Using a short-listing process suitable for the position they are applying for.

The applicant who best meets the criteria during interview and a work session is offered the post, subject to references and checks by the Criminal Records Bureau being clear. This ensures fairness in the selection process.   All job descriptions include a commitment to equality and diversity as part of their specifications.

We monitor our application process to ensure that it is fair and accessible. We welcome male and female applicants to all posts within the nursery and do not discriminate against any ones sexuality.

Training

We seek out training opportunities for staff to enable them to develop practices that enable all children to flourish. Regular staff meetings enable staff to discuss and develop their practice. All staff are to complete at least three training courses per year and they have the choice to which three courses these may be.

The training file is accessible to all staff at all staff in the staff room and the office.

Staff are encouraged to bring information from training courses to the rest of the team during our monthly staff meetings.

We review our practices to ensure that we are fully implementing our policy for equality and diversity on a regular basis.

Curriculum

The curriculum offered in the nursery encourages children to develop positive attitudes to people who are different from themselves. It encourages children to empathise with others and to begin to develop the skills of critical thinking.

We do this by:

Making children feel valued and good about themselves by positive praise, a gold book, taking the nursery bears home, stickers, stamps and staff being positive role models;

Ensuring that children have equality of access to learning this is done by ensuring we offer activities from all areas of the curriculum through out the day and the correct age and developmental stage for the children who are participating;

We review, monitor and evaluate inclusive practice through child observations and staff observations daily. We then review these at staff meetings and staff regularly relate these back to their key groups record of achievements to review development.

Activities are planned from child interests and planning is completed daily to ensure all the children’s needs are met.

Reflecting the widest possible range of communities in the choice of resources;

Avoiding stereotypes or derogatory images in the selection of materials.

We use non-stereotypical words such as fire fighter and police officer instead of fire man and police man. 

Celebrating a wide range of festivals; Family’s celebrating a festival that the nursery is not familiar with are invited to share their festival at the nursery. All festivals are welcomed onto our festival calendar for every one to share and celebrate together. 

Creating an environment of mutual respect and tolerance this is done by the staff and children creating nursery rules that are discussed and followed by all, staff promoting positive behaviour and regular praise;

Helping children to understand that discriminatory behaviour and remarks are unacceptable, talking about how this makes us all feel and why it is not nice;

Ensuring that the curriculum offered is inclusive of children with special educational needs and children with disabilities; and

Ensuring that children whose first language is not English have full access to the curriculum and are supported in their learning. Parents are encouraged to provide a list of words from their home language, which can be used in the nursery environment by all. We introduce other languages into our daily group times such as French and German or other languages with support from parents.

We have different cultures, puzzles promoting disabilities, books that include disabilities, different cultures and religions from around the world and books in a variety of languages of which children in our care speak, pencil crayons and paint in all skin type shades, wheelchairs for our dolls and teddies, a bear for children to take home for good behaviour, dolls in different races and countries, dressing up clothes from around the world, disability puzzles, a disability toy box containing white sticks, weel chairs, dark glasses, guide dogs, and hearing aids.

Valuing Diversity in Families

We welcome the diversity of family life and work with all families.

We encourage children to contribute stories of their everyday life into the nursery. We provide child interest sheets and encourage parents to write on our news board daily for their child to share their news at group times and throughout the day.

We encourage parents/carers to take part in the life of the nursery and to contribute fully. We send home regular newsletters to inform all parents of changes to the nursery, regular questionnaires to get parent input into nursery changes. We also have regular parents evening, a breakfast club monthly that all parents are welcome to. Parents are welcome to do weekly activities within the nursery and they can book a time slot weekly to come in and help on the main front door.

For families who have a first language other than English, we value the contribution their culture and language offer. We ask parents to provide a list of 10 words in their first language which the child’s key person can introduce into nursery life.

We celebrate lots of festivals and try to involve all children and parents. These can be found on our festival calendar in the pre school room. 

We have a chart up in the office for all staff to see children who speak another language and what religion and festivals they celebrate. 

We send home a sheet asking for a few words from parents that speak another language used at home. We then use these words with all the children to promote different languages.

We offer a flexible payment system for families of differing means this includes using cheques, direct debits, standing orders, cash and also any child care voucher scheme.

Food

We work in partnership with parents to ensure that the medical, cultural and dietary needs of all children are met. Any allergies are to be discussed with the nursery manager on the child’s admission so we can work together to cater for their child’s individual needs.

We help children to learn about a range of food, cultural approaches to mealtimes and eating and to respect the differences among them. Staff are there at meal times to support all the children at this time.

We provide different ranges of eating materials eg: chop sticks, spoons, hands, forks and knifes

We have a variety of play food from around the world eg: Chinese, Italian and Japanese with utensils.  

We send home regular changes to menus and questionnaires on parent input to them. 

We provide multi cultural food on our menu eg: noodles, curry and risotto 

We do food-tasting activities with the children and include multi cultural foods eg: Chinese, Italian and Indian meals. 

Meetings

Meetings are arranged to ensure that all families who wish to may be involved in the running of the nursery. We have parent questionnaires available for all to be involved within the running of the nursery.

We hold a Tea club for all parents to attend if they wish. Parents are welcomed into the nursery at any time to support activities in any room.

Information about meetings is communicated in a variety of ways - written verbal and in translation - to ensure that all parents have information about access to the meetings.

This policy should be read in conjunction with;

The early years foundation stage framework, The every child matters provisions within the children act 2004, The childcare act 2006, The children’s act 1989- working together to safeguard children, The children’s act 2004, safeguarding vulnerable groups Act 2006, Employment equality Act 2003/06, Disability Discrimination Act 2005, Carer and disabled children Act 2000, Equality Act 2006, SEN Code of practice, the early years foundation stage inclusion development programme, Little Oaks Nursery Fire procedures, non collection of children, lost child, safeguarding children, operational plan, equal opportunities, health and safety, confidentiality, complaints, sickness, contingency for staff ratios, sickness, behaviour management, equipment & resources, food & drink, management of staff, outings, partnership with parents, special educational needs, volunteers, accident, staff code of conduct, maternity, parental leave, closure, appraisal, training, disciplinary, transitional, toileting, settling in, payment, young persons, contingency for human influenza pandemic, manual handling, recruitment, security, alcohol & substances, No smoking, recruitment policies and procedures.
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